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St. Mary’s C.E. Primary School Anti-Bullying Policy  
 

Statutory duty of schools 

Headteachers have a legal duty to draw up procedures to prevent bullying among pupils and to bring 

these procedures to the attention of staff, parents and pupils. 

 

What is bullying? 

 

• Deliberately hurtful, including aggression 

 

• Repeated often over a period of time 

 

• Difficult for victims to defend themselves against 

     Ref; DfES Don’t Suffer in Silence 

 

 

• Behaviour by an individual or group, usually repeated over time, that intentionally hurts another 

individual or group either physically or emotionally 

       Ref; DCSF Safe to Learn 

 

 

Bullying can take many forms, but often includes one or more of the following; 

 

• Physical aggression, including hitting, kicking, taking or damaging possessions. 

 

• Verbal aggression such as name calling, insulting, making offensive remarks. 

 

• Indirect social exclusion such as deliberately leaving someone out, ignoring someone, 

 

• Sending malicious e-mails or text messages. 

 

 

 

Bullying can be difficult to identify because is it often subtle and rarely witnessed by adults.  No-one 

should suffer the pain and indignity that bullying can cause. 

 

 

Aims and objectives 

 

1. There should be a clear procedure known and used by all staff if appropriate. 

 

2. Everyone in school should have a clear understanding of the term bullying, be able to identify 

instances, and have the means to address them. 

 

3. To nurture Christian principles of love, care, tolerance, understanding and respect of all individuals. 
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4. To have procedures consistent with the School policies related to behaviour, race equality, gender 

equality, equal opportunities and E-safety. 

 

5. To develop self confidence and self esteem. 

 

6. To be prepared for the opportunities, responsibilities and experiences of adult life. 

 

 

Anti-bullying Strategies 

 

1. The aims of school anti-bullying strategies and intervention systems are: 

 

• To prevent, de-escalate and/or stop any continuation of harmful behaviour. 

• To react to bullying incidents in a reasonable, proportionate and consistent way. 

• To safeguard the pupil who has experienced bullying and to trigger sources of support for the 

pupil. 

• To apply disciplinary sanctions (see below) 
 

 

2. Preventative Strategies may include 

 

• Effective school leadership that promotes an open and honest anti-bullying ethos 

• Use of curriculum opportunities e.g. PSHCE and Citizenship to discuss issues around 

diversity and draw out anti-bullying messages 

• Whole School use of SEAL materials to develop empathy and management of feelings 

• Use of Circle Time, less formal class discussions and assemblies to help resolve issues 

arising in class.  Frequent reference to Golden Rules. 

• Use of opportunities throughout the school calendar such as Anti-Bullying week in 

November and raising awareness of anti-bullying charities such as NSPCC/Childline. 

• Engaging pupils, through Class and Pupil Councils, in the process of developing the school 

anti-bullying policy and promoting open and honest reporting. 

• Discussing issues around e-safety (e.g. emailing, the use of social media and text 

messaging) that could result in acts of bullying. 

 

 

Reporting and Recording incidents of bullying 

 

1. Procedures to Follow 

• Children are actively encouraged to share their feelings and concerns openly and 

honestly, and in confidence if appropriate.  Children are encouraged to discuss issues 

with an adult they trust and feel confident with.  

• The headteacher should be made aware of genuine concerns of staff. 

• Parents will be kept informed of actual cases 

• Records of witness statements should be kept 

• Discussions between the bully and victim should enable feelings of both sides to be clear 

to the other 

 

2. Keeping records 

• Help to manage individual cases effectively; 

• Monitor and evaluate the effectiveness of strategies; 

• Celebrate the anti-bullying work of the school; 

• Demonstrate defensible decision making in the event of the complaints being made; 

• Engage and inform multi-agency teams as necessary. 
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The school will record all incidents of bullying, including their type, and report these statistics to the 

local authority.  This will enable the LA to gather information on the amounts and types of bullying 

episodes and identify any developing trends.  The LA can then identify issues of particular concern.  Data 

will also enable the LA to support and challenge schools in their duties to promote the welfare of pupils. 

 

 

 

Sanctions 

 

Sanctions have 3 main purposes, namely to: 

• Impress on the perpetrator that what he/she has done is unacceptable; 

• Deter him/her from repeating that behaviour; and 

• Signal to other pupils that the behaviour is unacceptable and deter them from 

doing it. 

 

Sanctions for bullying are intended to hold pupils who bully to account for their behaviour and ensure 

that they face up to the harm they have caused and learnt from it.  They also provide an opportunity for 

pupils to put right the harm they cause.  

 

See Behaviour Policy for graduated steps which include; 

• Loss of privilege e.g. missing playtime/extra-curricular activities/Golden Time 

• And in extreme cases, exclusion. 

 

In conjunction with disciplinary sanctions, there are a range of other strategies the school uses to combat 

bullying. These include; 

• Engage with parents promptly when issues of bullying come to light 

• Development of the roles children can play e.g. peer mentors,  

• Where appropriate make use of restorative justice approaches which hold pupils to account for 

their behaviour and agrees actions to be taken to repair the harm caused. 

• If necessary, continuing school partnerships with local Police e.g. PCSO 

• We are aware of Adult Mediation Services offered by the Local Authority and know how to 

access this service. 

 

External Support 

 

Issues of attendance, individual needs, or curriculum matters to bullying may be usefully addressed 

though consultation with the Educational Psychological Service, or the LA’s Behaviour Support Service. 

 

The Trust is committed to support schools in the development of a fair and consistent behaviour policy 

which acknowledges its commitment to equal opportunities and the delivery of a high standard of 

educational provision. 
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