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Positive behaviour and good attendance are essential foundations for a creative and effective 

learning and teaching environment in which all members of the school community can thrive 

and feel respected, safe and secure – the positive climate for learning. 

 

Principles 

 

This Behaviour Policy was revised in consultation with all stakeholders during the Spring 

Term 2017/18 and is due for review during the Summer Term of 2018/2019.  It forms an 

integral part of our school curriculum, for at St. Mary’s Primary School we recognise the need 

to teach values such as respect, fairness and inclusion as well as knowledge and skills.  These 

clear values are reflected in the school’s Christian principles and its social, moral and 

religious education programmes. 

 

Aims and Values  

 

Our school aims to provide a happy and secure environment within a Christian ethos for all 

based on three main rights 

 

• The right to learn 

• The right to be safe 

• The right to be treated with respect 

 

Our aims are: 

 

• For all children to feel happy, safe and valued so that they can reach their full 

potential, developing skill, practical abilities, knowledge and the will to use them 

• To encourage a calm, purposeful and happy atmosphere within school 

• To create a positive environment within which the individuals can learn and within 

which the staff can be most effective 

• To foster a positive caring attitude towards everyone, where achievements at all levels 

are acknowledged and valued 

• To encourage increasing independence and self-discipline so that each child learns to 

accept responsibility for their own behaviour 



• To have a consistent approach to behaviour throughout the school 

• To make the boundaries of acceptable behaviour clear to ensure safety 

• To raise awareness about appropriate behaviour 

 

We therefore expect the highest standards of behaviour and conduct, support and 

encouragement from all members of our school community as we base our teaching and our 

school ethos on these values: 

 

• Adults and pupils show respect for one another; 

• All members of the school community are always considerate towards the learning 

needs of each individual and supportive of the school as a learning community; 

• Good behaviour is to be rewarded and sanctions to be applied consistently for 

inappropriate behaviour; 

• Appropriate action will be taken to reduce the risk of inappropriate behaviour 

occurring; 

• Good behaviour is expected whether in the classroom, moving around the school, at 

break times or on school trips; 

• As a Church of England School, St. Mary’s reflects Christian principles of love, 

respect, forgiveness and responsibility.   

• All pupils are accepted and every day is a new start.   

 

 

Underpinning the application of rewards and sanctions is an expectation that all adults in the 

school will intervene with pupils in a manner that: 

• establishes clear expectations for acceptable behaviour 

• encourages and promotes positive behaviour  

• looks to defuse and positively manage confrontation should it arise 

 

 

Rewards System  

 

All adults are encouraged to reward positive behaviour through: 

 

• Positive praise statements either verbal or written; 

• Displaying of work to build self-esteem; 

• Deployment of responsibilities; 

• Chance Cards and stickers; 

• In class reward systems – e.g. Golden Time, Marble in the Jar, Reward Time etc; 

• Contact with parents/carers – this may take the form of a phone call home, text 

message, a Twitter photograph, certificates or stickers etc; 

• 100% Attendance Certificates and medals  

• Celebration assemblies – including Special Mentions, Sharing Assembly; 

 

 

 

 

 

 

 



Sanctions 

 

Sanctions are more likely to promote positive behaviour if pupils see them being applied 

fairly and consistently.  

 

Adults are expected to: 

 

• make clear they are dealing with the behaviour, rather than stigmatising the person;  

• avoid early escalation to severe sanctions, reserving them for the most serious or persistent 

misbehaviour; 

• sanctions should always take account of individual needs, age and understanding without 

becoming accumulative  

• wherever possible, adults will use sanctions that are a logical consequence of the pupil’s 

inappropriate behaviour (for example, if work is not finished in class the pupil may be asked 

to stay behind at break time to finish it off);  

• use sanctions to help the pupil and others to learn from mistakes and recognise how they 

can improve their behaviour (go back to Green on our traffic light system, see below);   

• use sanctions in a calm and controlled manner;  

• attempt to link the concept of sanctions to the concept of choice, so that pupils see the 

connection between their own behaviour and its impact on themselves and others, and so 

increasingly take responsibility for their own behaviour; 

 

 

 Our Behavioural Support System 

 

Each class has the Traffic Light chart displayed in their classroom.  Between the 3 ‘lights’ are 

THINK squares.  Every day each pupil starts on the Green light.  This helps to enforce the 

concept that each day is a new start.  

 

Stage 1 

If a pupil chooses to disregard a school rule/instruction, fails to allow themselves or other 

children to work to the best of their ability, they are first reminded of their own 

responsibilities.  If they ignore this warning they place their name onto the THINK square.  

This is often sufficient to result in the restoration of a positive purposeful environment. The 

pupil then goes back to GREEN. 

 

Stage 2 

If however, a child continues to be uncooperative or repeats a similar unacceptable behaviour 

or refusal in a short time span they move to the AMBER light.  This will result in the pupil 

missing a short period of their next playtime to discuss their actions with a member of staff, 

involved with the incident, and how to put things right. 

 

Stage 3  

If despite the actions in Stage 2, the child is still unable to respond in a positive way, other 

action may take place such as placing an additional adult in class to aim to rectify the 

situation or giving the child ‘time-out’ of the situation.  This will give the adult an opportunity 

to model ‘good’ behaviour and discuss the incident.  If this intervention still doesn’t result in 

the desired effect then the incident will escalate to Stage 4. 

 

 



Stage 4 

Stage 4 is only reached when there is ‘severe behaviour’ and is dealt with by members of the 

Senior Leadership Team.  In some cases the earlier stages may be omitted.  Examples of such 

behaviour at stage 4 are: 

 

• Any physical aggression – to a child or adult 

• Wilfully destroying property 

• Engage in any serious behaviour that stops the class functioning 

• Any incident of a racist nature 

• Any incident of a bullying nature  

 

A Stage 4 incident will result in the child working in another classroom, or in the office of the 

Assistant Headteacher or Headteacher.   

 

At this stage a member of the Senior Leadership Team: 

• Will contact parents/carer  

• May arrange a meeting with parents/carer 

• May initiate an individual behaviour plan or alter an existing behaviour plan 

• May request the help of outside agencies, if it is felt necessary e.g. Behaviour Support 

Services, Education Welfare Service Occupational Therapy, Communication and 

Interaction, Speech and Language etc  

• Document/record the incident, any actions taken and their outcomes   

 

 

Further targeted pastoral support, from e.g. Wellbeing staff, may well be used to ensure a 

smooth transition back into class for both the child and the rest of their peers and class based 

staff. 

 

 

Fixed term exclusions and permanent exclusions are only used at the discretion of the 

Headteacher though a conversation with the Chair of the School Governing Body. 

 

 

 

Support systems for parents 

 

We involve parents at all stages in their child’s education, working with them to support 

effective positive behaviour.  Parents may also benefit from voluntary parenting courses and 

parenting workshops e.g. attending a Webster Stratton course. 

 

 

 

 

 

 



Using the Curriculum to Support Behaviour  

 

For St. Mary’s Primary School to be proactive in improving behaviour, we will provide 

opportunities within the curriculum in which positive behavioural, emotional and social 

expectations can be explicitly modelled, taught and practised.  There are regular explicit 

opportunities for learning about how to behave in keeping with the school’s values and 

beliefs.   

 

For example, the development of pupils’ behaviour, social and emotional skills will be 

achieved:  

 

• using a structured programme across all years in PSHE; 

• through the teaching of other subjects e.g. R.E.; 

• intervention programmes where appropriate. 

 

 

Monitoring and Evaluation 

 

At St. Mary’s Primary School we wish to know if this policy is working fairly.  Data gathered 

consistently and analysed will reinforce good news stories about school improvement and 

contribute to the school’s Self Evaluation Form.  It will also inform discussions with staff, 

governors, pupils and multi-agency staff about patterns of poor behaviour and steps taken to 

tackle it. 

 

This policy is consistent with SMAT Behaviour Policy and the school’s policy on The Use of 

Force to Control or Restrain Pupils.  

 

A copy of this policy will be given to all employees, will be displayed within the school and 

be shared with the wider school community via the school website. 

 

 


